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This Memorandum of Agreement ('"MOA ··) is entered into on thi s ~ ay of October, 201 8 hy and 
between Tucson Unified School Distr ict ("Tucson Un ified") and Tucson Education /\ssocia tion ("TEA"). 

BACKGROUND 

A. The Tucson Unifi ed Governing Board has recognized TEA as the exclusive representati ve to negot iate 
for and/or consult on behalf of employees covered by the TEA White Collar/Food Service Agreement 
('·WC/FS Agreement"). 

B. During the District winter and rodeo breaks, some employees under the classification of Early 
Childhood Care Specia li sts report to work as determined by student enrollment. During thi s time. 
employees are paid for the designated holidays, in addition to pay for time and a half for actual hours 
worked during thi s time. 

C. The Distri ct has re, iewcd the fin anc ial impac t or th is practice and has determined that it is not feasib le 
to cont in ue to p<1) these emp lo) ees at t ,vo and hal r times th e rate or pay during th e specified ti me frame~ . 
Thi s employee classi fication requires use of' a different work ca lendar as the speci fi ed centers are open 
during the ho liday breaks. The parties have met to di scuss options that would be fa ir to employees in 
this classification who work during sa id breaks. while maintaining fisca l responsibili ty as a District. 

D. The parties have come to an agreement and thi s MOA wi II memorialize thi s Agreement. 

AGREEMENT 

I . The parties hereby agree that the facts set forth in the Background above arc true and correc t and : 
therefore, form a material part or thi s Agreement. 

") 

3. 

The parties agree th at employees designated as Ea rly Childhood Care Specialists will no longer receive 
holiday pay for: Decem ber 26-2 8.2018; January 2-4. 2019 and February 21 -22, ~(Rodeo Break). 

Early Childhood Care Speciali sts will rece ive pay at time and half for actual time worked durin g the 
above li sted timeframes. 
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