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Purpose of Presentation 

 Board Direction to the Superintendent 

 Review of State and Federal requirements 

 Work Calendars 

 Review of 16-17 and fall break 2017 

 Recommendations   



Review of State and Federal 

requirements 



A.R.S 15-341.01 dictates how many 
days a teacher must teach in a year 

Current Required Days 

 

 180 

In addition, Unions have negotiated 
additional paid work days 

27  



These Additional Teacher Days Include: 

 (3) preparation days for planning, in-service, and pre-service 
activities. 

 (3) grading days for the exclusive use of the teacher to compile 
grades and/or complete related activities, and/or attend 
voluntary in-service activities. 

 (1) day at the end of each year for compilation of grades, 
completion of year-end activities, and preparation for the 
following year. 

 (20) holidays/vacation. 



The Arizona Constitution and The Fair 
Labor Standards Act Determines when we 
can pay employees 

The Arizona Constitution prevents the District from paying 
employees for days that have not been negotiated or 
approved by the Governing Board or days that fall outside of 
approved contracts 

The Fair Labor Standards Act requires that we pay 
employees for time worked 



Work Calendars 



All Other Work Calendars revolve around the Teacher Schedule  

 Different job types may work longer or shorter work calendars based on 
necessary teacher support 



Finance Creates a Budget Based on Days 
Employees are Anticipated to Work  

i.e.  

9 Uniformed Security 
guards x 

$115.60 hours per day x 

1.0 FTE x 

260 Work days = 

$270, 504        

 

 



Example calendars 
Note: all days in red are ‘Non Workday’, all yellow are ‘Paid Day Off’. 

 









Review 2016-17 and Fall 2017 



Prior to 2016-17 
 The unpaid fall and spring breaks started in the 12/13 

FY.  Because the extra days off were added to the calendar, 
they are not considered part of the various “work calendars” 
for pay purposes.  

 Direction then came from Deputy Superintendent of Operations 
who indicated that those days had to be unpaid, and no one 
who was “less than 12 months” could use any paid time such as 
vacation, sick or personal. Direction at that time indicated that 
was because it would be considered a gift of public funds, since 
the extra time off was not approved to be paid time off by the 
Governing Board.   

 The school calendars were changed due to public feedback and 
surveys that indicated the desire to move to that type of 
calendar.  As a result, the 33 employee work calendar was 
changed to match the student school calendar. 



Fall Break 2016 



Spring Break 2017 



Fall  Break 2017 



 
 
 
Fall Break and Spring Break are currently 
designated non-contract days  
 
- Employees do not work these days 
 
-These days have not been negotiated as 
paid holidays 
 
 
 
 



Recommendations 

 Move Grading Day- Training Days during these Fall Break 

dates  

 Educate regarding year-round pay 



Additional information 

Employees who enroll in year-round pay program receive 
paychecks throughout the year as their earnings are 
spread out, even on non-contract days 

Employees who elect year round pay  still receive a 
paycheck for these days 

 No employees gets paid for non-contract days 



THANK YOU  


