
Professional Development 
Plan for Tucson Unified 
School District

AN EXECUTIVE OVERVIEW 



Commitment to 
Professional Development

Tucson Unified School District is committed to 
implementing and supporting vibrant professional 
development sessions that are dedicated to ensure high 
levels of learning for all students. 

Administrators, support staff, and teachers will be part of 
the process by engaging in meaningful work aligned to the 
Districts’ focus areas and Superintendent’s goals.



District Areas of Focus 

Quality Tier 1 Instruction

Student Instructional Interventions

Guaranteed and Viable Curriculum (UbD Units)

Professional Learning Communities

Assessment and Evaluation

Culturally Responsive Pedagogy and Instruction 



Wednesday Professional Development 

PLC Collaborative Teams Meaningful Work Series (6 sessions)

Guaranteed and Viable Curriculum Series (UbD) (6 sessions)

Restorative Practice (2 sessions)

Culturally Responsive Practices (4 sessions)

Integrating Multicultural Curriculum (4 sessions)

School Site Optional Determination (12 sessions)



Curriculum, Instruction, Professional 
Development and Assessment (CIPDA) Academy

Curriculum Service Providers

Multi-tier Systems of Support Facilitators 

Magnet Coordinators

Instructional Data and Intervention Specialist 



Professional Development 
Video Series

PLC Collaborative Team Meaningful Work 
Series

Guaranteed and Viable Curriculum (UbD)
Series



Culturally Responsive 
Pedagogy and Instruction

Restorative Practice 
 Counselors

 Multi-tier Systems of Support Facilitators
 Restorative and Positive Practice Facilitators
 CRPI Department Staff Members 



Culturally Responsive 
Pedagogy and Instruction

SPARKS Training 
Culturally Responsive Practices Facilitators 

Teachers
Curriculum Service Providers

Multi-tiered Systems of Support Facilitators



Leadership and Support Staff
Professional Development 

Instructional Leadership Academy 
•All Administrators  - All District Initiatives 

Professional Learning Series (Year 1 and 2) 
• Curriculum Service Providers 

Diversity and Academic Excellence  
•Magnet Coordinators 

Taking Action, Enhancing Learning for All 
• Seven Period Day Schools 



Teacher Professional Development
Inclusive Culture and Climate (Borders and Bridges) 

Middle East – Asia - Native American, Mexican American, African 
American - East and West Africa

Multicultural Literature, Critical Theory, and Pedagogy
Classroom Management
Math Connections
DIBELS Training
Creating an Optimal Learning Environment (COLE)  



District-Wide PD 
Implementation Calendar


