' " SD POLICY TITLE: Staff Conduct

Tucson, Arizona

GOVERNING BOARD POLICY POLICY CODE: GBEB

All employees of the District are expected to condu hemselves in a manner
consistent with effective and orderly education and tect students and District
property. No employee shall, by action or inaction,i i
activity, or encourage any such disruption. No
obtained authorization from the appropriate school a
a weapon on school grounds. All employees shall at all times
order, abide by the policies, rules, and tions of the District,
applicable orders issued by the Superintenden

pt to maintain
carry out all

Potential consequences to empl s of the Di who violate these rules may

include, but are not limited to:

e Removal from school grounds

Both civil and
criminal proceedings
Warning

Reprimand
Sus [

e, but are not limited to,
izona Revised Statutes.

Staff members a
serious offense, in

report any suspected crime against a person or property that is a
eadly weapon or dangerous instrument or that could pose
a threat of death or s s injury to employees, students or others on school property.
All such reports shall be communicated to the Superintendent who shall be responsible
for reporting to local law enforcement.

A person who is employed by the School District or is an applicant for employment with
the School District, who is arrested for or charged with any nonappealable offense
listed in section 41-1758.03, subsection B and who does not immediately report the
arrest or charge to the person's supervisor or potential employer is guilty of
unprofessional conduct and the person shall be immediately dismissed from
employment with the School District or immediately excluded from potential


http://lp.ctspublish.com/asba/Tucson/lpext.dll?f=FifLink&t=document-frame.htm&l=jump&iid=E%3A%5C1%2042Nfo2-08%5CPRM.NFO&d=41-1758.03&sid=25ea5107.4e0a8fd6.0.0#JD_41-175803

employment with the School District. A person dismissed from employment for failure
to report being arrested for or charged with a nonappealable offense has no right to
appeal under the provisions of A.R.S. 15-539, subsection G. Prior to an action to
terminate for failure to report, an employee will be given the opportunity to provide a
written explanation of circumstances or events which they believe mitigate the failure to
report.

Use of Physical Force by Supervisory Personnel

protect minors. Reasonable physical force may b e in self-defense, in the
defense of other students and school person ent or terminate the

alone, nor when the degree of physical fo nate to the
circumstances or exceeds that nMary to avoi jury to oneself or to others or to
preserve property at risk.
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