POLICY TITLE: Drug and Alcohol Testing
' U D For Commercially Licensed Drivers

Tucson, Arizona

GOVERNING BOARD POLICY POLICY CODE: EEAEAA
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The District is committed to the establishment of a drug an
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e Reporting for duty or remaini orm safety sensitive functions as
defined in 49 CFR 382.1 Icohol concentration of 0.04 or
greater. [Safety-sensitive fun [ m the time a driver begins to
work or is required to be in readi time he/she is relieved
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e Reporting for duty or remaining on duty, requiring the performance of safety
sensitive functions, when the driver uses any controlled substance except when
the use is pursuant to the instructions of a physician who has advised the driver
that the substance does not adversely affect the driver’s ability to safely operate
a commercial motor vehicle.

e Reporting for duty, remaining on duty, or performing a safety-sensitive function if
the driver tests positive for controlled substances



A driver will inform the supervising administrator of any therapeutic drug use.

“Drugs” as used in this policy refers to controlled substances as covered by the
Omnibus Act and to drugs circumscribed by the Arizona Revised Statutes, Title 13,
Chapter 34.

All drivers shall be subject to preemployment/preduty drug and alcohol testing. All offers
of employment shall be contingent upon the results of the preemployment testing. An
applicant testing positive for alcohol or controlled substances will not be employed.

Once employed, all drivers shall be subject to random
accident testing in accord with the Omnibus Act.

sonable suspicion and post

A CDL driver who refuses to submit to drug a i ose test results are
positive may be disciplined in accordance istri i d including being
terminated from employment.

The School District shall assume the cost of dru alcohol testing of CDL drivers. If

the results of the test are positive,‘School Distr ay charge the cost of the test to

the tested employee. The cost ch is limited to the actual costs

incurred as a result of testing. If theres he _School District shall not
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implementation of th ogram in compliance with the applicable provisions and
regulations of tHe Omnib izona Revised Statutes.
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