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ITUSD CURRICULUM MAP—ENGLISH LANGUAGE ARTS

Grade 3, Quarter 3A

| Unit Title: Human Systems

Unifying Concept: Building Communities

ENDURINGUNDERSTANDINGS:

Communities are made up of the people, animals, and plants thatlive in them. Systems operate in human and natural

communities.

ESSENTIAL QUESTIONS:
What makes a sustainable community?

How are human and natural systems connected?

SELECTED READINGS OF COMPLEX TEXTS

EXTENDED TEXT(S):

STANDARDS

Harcourt Reading Selections

Additional Literature Options

Boom Town by Sonia Levitin

The Country Mouse and the City Mouse
by Numerous Authors

Cocoa Ice by Diana Appelbaum

Dogzilla by Dav Pilkey

If You Make a Million by David M.
Schwartz

Uncle Jed’s Barbershop by Margaree
King Mitchell

Roxaboxen by Alice McLerran

On the Town: A Community Adventure,
by Judith Caselev

Mr. Peabody’s Apples by Madonna

Boxes for Katje by Camdace Fleming

The Forgiveness Garden by Lauren
Thompson

All the World by Liz Scanlon

The Firekeeper’'s Son by Linda Sue
Park

With Books and Bricks How Booker T.
Washington Built a Schoolby Suzanne
Slade

SHORT CONNECTED TEXTS & MEDIA|

5-9):

Harcourt Reading Selections

Additional Literature Options

Historical Note by Sonia Levitin
p.214

Five-Minute Film Festival: Developing
Global Citizens

Our Nations Oldest City: St. Augustine
Florida p. 216

Informational Series: Communities at
Work

Constant:

3.RL.13; 2; 3; 10

3.RL.1; 2; 10

3.RF.4

3.W.5;6;7:58; 10

3.5L.1a-d; 2;: 3; 4;: 6

3.L1ab; 23, ¢ f g 3a3; 4a-d; 6

Targei:
e Reading - Literature
3.RL4;5:9
3.R1.3; 4; 8
» Writing - Informative/Explanatory
Focus
3.W.2a-d; 3a-d; 4
* Language
3.L1cdij;2bc

Complementary:
3.RL.6; 7

3.Rl.4a3; 5:6;7: 9; 10a
3_RF.3a-d

3.W.la-d; 4a
3.8L.5a-c




Percent of Students in TUSD, Grades 2 - 11 who scored ‘Proficient’ or ‘Highly Proficient’

on the SchoolCity Quarterly Benchmark Assessments in ELA and Math 2015-16

_ Quarter 1 Quarter 2 Quarter 3

Math N=32,904 N=32,483 N=31,158
Grades 2 - 11 36% 42% 47%

ELA N=29,447 N=29,034 N=27,941
Grades 2 - 10 43% 45% 47%




Priority 1: Curriculum









Percentage of Teachers

Level of Performance
Unsatisfactory

Proficient
Distinguished

Proficient & Distinguished
Percentage met
Overall for 3a, 3b, & 3c

3b
1%
5.8%

69%
24.2%

93.2%
97%

3a
<1%
2.7%

48.7%
48.2%

96.9%
100%
98.3%

3c
<1%
3.8%

55.5%
40%

95.5%
99.5%



Priority 2: Instruction









TOTAL NUMBER MEETING THE PARTIALLY MEETING THE
COMPLETING THE SELF- STANDARD/PROFICIENT STANDARD
FOSHTION ASSESSMENT using the or EXEMPLIFYING THE
DISTRICT FRAMWORK STANDARD
FOR FACILITATING PD
RUBRIC

CIPDA Professional 10 10/10 100% N/A

Development Academic
Trainer

Site Principals and Assistant 109 100/109 92% 9/109 8%

Principals




Priority 3: Professional Development









PERCENTAGES PROFESSIONAL LEARNING COMMUNITIES RUBRIC--_ILA May 5, 2016, AM Elem. & K8 Schools

ELEMENTS

LEARNING

LITERAL

REFINEMENT

INTERNALIZED

Collaborative Culture
Educators work togetherin
collaborative teams to
achieve studentlearning

Mo Response- 1%

Teams meetregularly
(weekly/biweekly/monthly)
during the school day.

2%

Collaborative teams dewvelop written
norms and establish learning goals that
clarify expecstions and commitments.

29%

Teams focus on prearranged
topics that impact student
learning and make revisions
to goals to improve team
effectiveness.

A40%

Teams honor their collective
commitments to each other
and our studentsin orderto
maximize learning.

21%

Guaranteed Curriculum
Educators establish whatwe
wantour studentsto learn

Educators use district
developed curriculum guide
resources.

10%%

Educators work togetherto
define the essential learning
and establish pacing.

33%

Educators buildshared knowledge of
current contentstandards, unpack high-
stakes assessments to olarify esse ntial
learning, and adjust instruction basedon
formative assessments.

52%

Educators continually refine
essential learning and guarantee a
wviable instructional program for all
students.

5%

Common Assessment
Educators determine if each
student haslearned whatwe
wantthemto learn

Educators use benchmark
assessments several times
throughoutthe year.

17%

Educators analyze student

work and assessments and

discuss common criteria.
A46%

Educators consistently apply
common Criteria to assess student
work and discuss formative
instructional practices.

28%

Educstors consistently utilize formative
instructional practices, induding
COmmMmon assessments, togather
evidence of studentlearning.

10%

Ensuring Learning
Educators respond when
some students have not
learnedit

Mo Response- 1%

Educators use school/district
classes, established "pull out” or
afterschool programs, and
curriculum resources when students
are identified for intervention.

9%

Educators provide students with
additional time and support that
does not remove students from new
direct instruction whenthey
experience difficulty.

50%

Educators develop and utilizea
timely, directive, and systemicplan
for students when they experience
difficulty.

34%

Educators coordinate a flexible,
supportive, and proactive system of
intervention for students who
experience difficulty.

5%

Enriching Learning
Educators extend and enrich
the learning for students who
have demonstrated mastery

Mo Response- 1%

Educators use school/district
classes, established "pull out” or
afterschool programs, and
curriculum resources for identified
students.

19%

Educators provide time and support
for enrichment during the school
day for those who have moved
beyond the essential learning.

50%

Educators develop and utilizea
timely, directive and systemic plan
for students who have moved
beyond the essential learning.

21%

Educators coordinate a flexible,
supportive, and proactive system of
intervention for students who have
mowved beyond the essential
learning.

2%

From Rich Smith “Progress Monitor Qur PLCs" 2015 Solution Tree




PERCENTAGES PROFESSIONAL LEARNING COMMUNITIES RUBRIC--_ILA May 5, 2016, Middle & High Schools

ELEMENTS

LEARNING

LITERAL

REFINEMENT

INTERNALIZED

Collaborative Culture
Educators work togetherin
collaborative teams to
achieve student learning

Teams meetregularhy
(weekly/biweekly/manthly)
during the school day.

Collzsborative teams develop written
norms and establish le=rning gosls that
clarify expectations and commitments.

35%

Teamsfocus on prearranged
topics that impact student
learning and make revisions
to goals to improve team
effectiveness.

50%

Teams honor their collective
commitments to each other
and our studentsin orderto
maximize learning.

15%

Guaranteed Curriculum
Educators establish what we
want our studentstolearn

Educators use district
developed curriculum guide
resources.

10%

Educators work together to
define the essentiallearning
and establish pacing.

35%

Educztors build shared knowledge of
current contentstandards, unpack high-
stakes assessments to clarify essential
learning, and adjust instruction basedon
formative assessments.

50%

Educators continually refine
essential learning and guarantee a
viable instructional program for all
students.

5%

Commeon Assessment
Educators determine if each
student has learned what we
wantthemto learn

Educators use benchmark
assessments severaltimes
throughout the year.

25%

Educators analyze student

work and assessmentsand

discuss common criteria.
45%

Educators consistently apply
commaon criteria to assess student
work and discuss formative
instructional practices.

20%

Educators consistently utilize formative
instructional practices, induding
COMMOon 2ssessMents, to gather
evidence of student|ezarning.

10%

Ensuring Learning
Educators respond when
some students have not
learnedit

Educators use school/district
classes, established “pull out” or
afterschool programs, and
curriculum resources when students
are identified for intervention.

15%

Educatars provide students with
additional time and support that
does not remowve students from new
direct instruction when they
experience difficulty.

50%

Educators develop and utilizea
timely, directive, and systemicplan
for students when they experience
difficulty.

30%

Educators coordinate a flexible,
supportive, and proactive system of
intervention for students who
experience difficulty.

5%

Enriching Learning
Educators extend and enrich
the learning for students who
have demonstrated mastery

Educators use school/district
classes, established “pull out” or
afterschool programs, and
curriculum resources for identified
students.

10%

Educators provide time and support
for enrichment during the school
day for those who have moved
beyond the essential learning.

75%

Educators develop and utilizea
timely, directive and systemic plan
for students who have moved
beyond the essential learning.

10%

Educators coordinate a flexible,
supportive, and proactive system of
intervention for students who have
moved beyond the essential
learning.

5%

From Rich Smith *1Progress Monitor Qur PLCs" 2015 Solution Tree
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UVA Summer PD - Mission View Pre-service Data Analysis and Curricular

Planning

Teachers will utilize these pre-service work days to do in-depth data digs on
their new, in-coming students. They will use this data to plan for the first
weeks of school as a way to maximize instruction; teaching what st

need instead of teaching what they do not need.

This PN is limited to current Mission View staff onlv.

Instructional Leadership Academy

nAante
. nETLLC

11829

Collective Commitments: Continuing Our Journey Towards Becoming a True
PLC (Catalina HS Only)

In their study of high-performing organizations, Jim Collins and Jerry Porras
(1997) found that although creating a vision can be a helpful step in the
improvement process, it is never sufficient. Staff must also tackle the
collective commitments they must make and honor in order to achieve the
shared vision for their school or district.

__Roberts-Maylor __ School PLC Agenda and Minutes

PLC Name ftlembers Present:_Plsclotta, Singletary  Date_S/9/2015_jAM)__

Facliitator for this PLC ___Summer Plsclatta, Mote Taker for this PLE _ Pisciotta,

sllective commitments answer the question, "How must we behave to
eate the school that will achieve our purpose?” In answering this question,
jucators shift from offering philosophical musings on mission or the shared
ypes for the school of the future to making commitments to act in certain
ays - starting today. Clarity on this topic guides the individual work of each
ember of the staff and outlines how each person can contribute to the

i = Agenda: T WewAsicaime ]
Dist Professional Development grne |1 B, | \provement initiative.
TUCSONH UHIFIED SCHOOL MSTRICT « Bellwork DomazE |
+ Buddy teacher !
Offi Trursdsy, Mowvember 18, 3048 « Rewards hen members of an organization understand the purpose of their
Group A: *:W"'-“-"":“F“&‘fm‘l’- E: "2;“'“‘-4“”“‘ + Lesson Planning ‘ganization, know where it is headed, and then pledge to act in certain
E14E E B Eresd e x o ays to move it in the right direction, they don't need prescriptive rules and
Cer Sowerning EsardFD BLE Focus T Evidente/ Commenss/Nates igulations to guide their daily work.
Refection | Reviews the standards for the day.
LGEMDA What's working? |
what are isructona challenges? | nally, achieving agreement about what we are prepared to start doing, and
Fressni T| | Whatca students nesd to knowandbe | Heeds help with standards. Reviewsd state standards and ien implementing that agreement, is one of the most effective strategies
al ? &
L  WELCOME D Sanches I et orlnstructiomat forgsp | T oP 2 lesson that addresses tha need of the studant. r closing the knowing-doing gap. Those who "do" develop deeper
KazeaWard, m;j:;‘::f::;‘;“m” oret? 1owledge, greater self-efficacy, and a stronger sense of ownership in results
.Tum ez, quw].ll wn"kluw*tnal :mm‘:na #? | The lesson will follow with bell work the next day to determine F the | 13N those who only talk about what should be done.
e v Haw [5 the tak supporting the leoming | spudents retained the information,
o autceme? |
S I i Iy i
Aracds \ichaTe ey structional Leadership Academy
Dionds, Mlatiua What i aur CFA (G Farmatha . .
Hat Tamz psesmensy | _ Business Meeting
Diostont, Vizie | | | 170 400 em by St ned e et il o i sudarsleared e lormion |- TUCSON UNIFIED SCHOOL DISTRICT
1 ILA Coafersnce] Grmen, Smumn Which changes in instructional proctices : FAEn InsmE S
Dz Zam | f @ wensedtoconsidy? Thursday, January 14, 2016
Ratfe, Robers » wpmmataemn | ES/KS: 8:00 AM — 11:30 P
Troghia, Therssa _\n;na: will we do when they already know | Once the students shaw mastery of the standard, Sngietary will MSHS: 12:30 PM — 4:00 PM
Garrot, Kareg L | move on to the next. Wants to work on a reward system. Created 3 Duffy Student Service Center
Limmmion Toan =mn:.'&u1?1wi$:$:i;::::.gmm | time cut area for students wha are disruptive. 5145 E 5 Street
Grifhrt, Mg feavning” | Governing BoardPD
ey, [mererdfmer
— Assigned tasks for next mesting Distuss how the time out table is warking, &
Sprong . ) reflection paers avatabie for r:uiew § ram thesuden: AGENDA
MeryCarmsn Naaterials needad for mext mosting PLC binder -
2. E Confarence Collahorative Temmnod (PLE) 2nd -z 1= Presenter Time
o i
Dt HT Banchez 15 min
4 m;l:o’ﬂ]r Tl Comert Groidatinen: W hen to Call Taffrany Codsrman | 4= 7. DaaDig Dir. Freitas 110 min
5 Aswsevment Update }]E:ru ¥ 3. Litetacy Flan Mark Alvarez 10 mity
& Choanes D Banches 4.  Gvnetgy Andtew Agnew 5 ity
§.  Preparationfor Budget process Renee Weathetless | 10 min
s, AnaGallegos
6. Business Announcements ](;;n.gbell‘dorado 20 tmin
pam)




Description of MTSS functions Number of hours spent on each function

MTSS Bi-weekly Meetings / Data 7077.87 hours
Analysis
Documenting Support 1779.5 hours

Consulting and Supporting Teachers / 3890.75 hours
Consulting with Related Service
Providers

Direct academic / behavioral support 4100.5 hours
with students
Student Observation and Data Gathering 1887.2 hours

Professional Development for staff 1148.45 hours

Coordinating MTSS and Social Service 1803.9 hours
Coordination
TOTAL 21,688.17 hours



MTSS Site Team Meeting &genda

Site-  RobertsMaylor K-8

Damte- 117032013

LEC Lugits Perer

Kimibarly, Monros April, Alsbi-Scama Tempest, Thomeas Suzy, and LSC.

Tasks:

Motes:

MWITSS Team Actions
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Priority 4: Data









IEATA[INA HIGH SCHOOL CFA REPORT- 2015-16

MATH-Geometry

CFA MONTH ELA/MATH STANDARDS COMTENT STANDARD DATA SOURCE

#1 Quarter 1 G.C0.land 4 G.C0land4 Self-created

#2 Quarter 1 G.C0.34,5 G.C0.345 Self-created

#3 Quarter 2 G.5RT.laand b G.5RT.laand b Self-created

#4 Quarter 3 G.C0.7, 8and 10 G.C0.7, 8and 10 School City

#5 Quarter 3 G.5RT.3,4, and 5 G.5RT.3,4, and 5 School City

#6 Quarter 4 G.C0.11 G.C0.11 School City

MATH-Algebra Il

#1 [ Quarter 1 [F.BF3andFIF4 [ F.BF.3and F.IF.4 [ self-created

#2 | Quarter 3 | 5.cP.2,3,and5 | 's.cpr23, ands | self-created

ENGLISH

#1 September 10 | 3-10RL.1, RL2 School City

#2 September 24 | 2-10RL.1, RLS Self-written

#3 October 7 RL.1, RL2 RLE, SLE Self-written

#4 MNovember BLand Rl 1,23, W14, 145 School City

#5 December RLand Rl 1,23, W 14; 145 School City

#6 January RL1.1 RL12RL3; Wlab Self-created

#7 February EL1.4, RL1E, EL7, RLS Self-created

#B April RL1,2,3,56; W17 8; L5 Self-created

SOCIAL STUDIES

#1 August RH.1: cite specific evidence to support analysis. Identify primary vs. secondary Self-created

#2 October RH.3: Cause and effect: Did eariier events cause later events? Self-created

#3 MNovember RH.3: Provide an accurate summary of key events Self-created

#4 February RH.7: Read and interpret graphs, charts, etc. Self-created

#5 March RH.3: Cause and effect: Did eariier events cause later events Self-created

#6 April WH.1: Introduce claims, acknowledge and distinguish claims from opposing claims Self-created

SCIENCE

#1 September %-10.R5T.1,245 Self-created

#2 October 3-10. RST. 2,3.4.5 Self-created

#3 December %-10.R5T. 2,345 Self-created

#4 February 3-10.R5T. 3,6,7.9 Self-created

#5 March 5-10.R5T.5,7,8,% Self-created

#6 April 3-10.R5T. 1,789 Self-created

PE

#1 August Rl 2,3,5,6: Reading for claim and evidence Self-created

#2 October Rl 2,3,5,6: Claim, Evidence and Interpretation Self-created

#3 December Rl 4 and Tier Il vocabulary words Self-created

#3 February Rl.1, 4, 8 and W.1, 4, 9. writing for claim and evidence Self-created

#5 March RI.1, 4 Band W.1, 4 5,5 Writing for claim evidence and interpretation Self-created

#6 April W.2, 4, 5,9 Writing an argumentative essay Self-created

ELD

#1 September V-L5-1: L-11 Grammar Calendar/Scope and Sequence | Language Acguisition

from Language Acguisition
#2 November V-L5-1:L1-11 Grammar Calendar/Scope and Sequence | Language Acguisition
from Language Acguisition

#3 February W-LS-1: LI-21- ELD 1l and LI Grammar Calendar/Scope and Seguence | Language Acguisition
W-LS5-1:E-12- ELD | from Language Acguisition

#3 March W-LS-1: (V)E-17- ELD | Grammar Calendar/Scope and Seguence | Language Acguisition
W-L5-1: (V)LI-26- ELD I from Language Acquisition
W-L5-1: (V) LI-26- ELD Il

#5 April W-LS-1: (V) E-17- ELD 1 Grammar Calendar/Scope and Sequence | Language Acguisition
W-L5-1: (ADJ) LI-B from Language Acguisition

#B April W-L5-1: (ADV) E-3- ELD | Grammar Calendar/Scope and Seguence | Language Acguisition
W-LS-1: {ADV) LI-5- ELD 1l and Il from Language Acquisition







A. 2015-16 Districtwide Principal Feedback on Common Formative

Assessment Usage at their School (N=64)

Teachers in my school use . -
. Teachers in my school administer
Common Formative Assessments .
: . : Common Formative Assessments
to monitor student learning this :
every 2 to 3 weeks this year.

year

Strongly 99% 11%
Agree

Strongly 3% 5%
Disagree




Priority 5: Assessment



Strategic Plan: Curriculum






