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RECENT PLAN DESIGNS

2010-2011 Site Based Goals

2011-2012    EEI Focus

2012-2013    PLC Collaboration & Student 

Achievement Goals

2013-2014  Continuation of 2012-13

2014-2015 PLC Collaboration & Teacher 

Evaluation Classification 

(includes student achievement)



301 PLAN FUNDING PROPORTIONS

�2/3 Professional Learning 
Community Team Time 

(same as previous plan)

�1/3 Teacher Evaluation Classification 
includes new Student Achievement 
Component (growth model)



REVISIONS  TO 301 PLAN

�Added Guidance for PLC Work

�Language was revised to include Teacher 
Evaluation Classifications

�Distribution of Pay For Performance 

requires 33% based on Teacher 

Evaluation Classification

�Appeal process refers to Teacher    
Evaluation Appeals process



RATIFICATION TIMELINE

March 2014 Teacher Review and Feedback

March 2014 Ratification Process

April 2014 Governing Board Approval


